Policyholder: Archdiocese of San Francisco - Lay Employees electing Core
Effective Date: 1/1/2009

Long-Term Disability (LTD) Insurance Package
Our LTD insurance program is designed to replagertion of your income when you cannot work on l&titne basis
because of injury or iliness.

Qualifying For Benefits

You qualify as disabled for the first 2 years cfability if:

e you are not working and cannot perform your noraupation due to injury or iliness, or

e you are working on a limited or part-time basis ttu@jury or iliness and you have lost at leas¥26f the income you
earned before you became disabled.

Thereafter, you qualify as disabled if:

* you are not working and cannot perform any occopagou are reasonably qualified to perform basegoum
background, training or education, or

» you are working on a limited or part-time basis twéjury or illness and you have lost at leas¥26f the income you
earned before you became disabled.

Your benefitsat a glance

When benefits begin Benefits begin after you have been disabled foo8tirs. This is called the elimination
period. It may be satisfied with days of total fomgbartial disability.

If you recover and return to work full-time for 8@ys or less during the elimination period
and your disability recurs, you do not have tos$atah new elimination period for the
recurring disability. The elimination period resesnwhere it stopped if you become
disabled again from the same or related cause. eMemythe period of recovery does not
count toward fulfillment of the elimination period.

Benefitsif not You receive a total disability benefit. Your beihefjuals 66 2/3% of your monthly

working predisability earnings, up to a maximum of $4,@@® month. This amount may be reduced
by other income sources.

Benefitsif working If you've lost at least 20% of your earnings, yoaymeceive a Work Incentive Benefit. This

equals up to the total disability benefit as losglae sum of your earnings, income from
other sources, and Work Incentive Benefit doesemoeed your predisability pay. Ifitis
greater than your predisability pay, your Work Intbee Benefit will be reduced by the
amount exceeding your predisability pay. You megeive Work Incentive Benefits for up
to 12 months.

If you're still working on a limited or part-timedsis when Work Incentive Benefits end, ahd
you've lost at least 20% of your earnings beforerydisability, you may receive a Residug|
Disability Benefit. Your Residual Disability Beneéquals your income loss percentage
multiplied by your total disability benefit. Fora@mple, if you lose half of your predisability
pay, you'll receive half of your total disabilityehefit.
When benefits end You'll receive benefits as long as you qualify dsathled, to a maximum of your Social
Security Normal Retirement Age.

Age at Disability Benefit Duration

Before age 65 Later of date 24 months after theeBeRayment Period begins or
SSNRA.

Age 65 and over Later of the date of SSNRA or completion of thédaing months:

Ageon Date Disability Begins Benefit Duration
Age 65 - 67 24 months
Age 68 - 69 18 months
Age 70 -71 15 months

Age 72 and over 12 months
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Death benefit

If you die while receiving disability benefits, yosurvivor(s) receive a lump sum benefit
equal 3 times your total disability benefit befamegration with other incomelf you are
diagnosed with a terminal illness and you are mpeeted to live more than 12 months, yg
may elect to receive this benefit before you die.

[

Mental Health Conditions

Benefits for disabilities resulting from mental hba
conditions are limited t84 months. Benefit payments may
continue after 24 months if you are confined tadllity
qualified to provide treatment for the condition.

Alcoholism and Drug Abuse

Benefits for disabilities resulting from alcoholismdrug
abuse are limited to 24 months. Benefit paymeratg m
continue after 24 months if you are confined tadility
qualified to provide treatment for the condition.

Benefit Integration

We coordinate disability benefits with income disab

employees receive from other sources, such as:

e sick pay or salary continuance,

* retirement payments or disability benefits from i@bc
Security or other government agencies,

» disability or retirement benefits paid by pensidans
sponsored by you,

*  Workers’ Compensation.

Future cost of living increases on other income i will
not further reduce benefit payments.

We do not coordinate disability benefits with inamm
disabled employees receive from these sourcesasich
401(k) plans, Individual Retirement Accounts (IRAaX
Deferred Annuities (TDA), and Individual disabililgcome
policies.
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Benefit Termination

Benefits end when the employee recovers or:
reaches the maximum benefit duration

« fails to provide any required proof of disability

o dies

e ceases to be under the care of a physician

« fails to report income from other sources

« fails to submit to required medical exam

Exclusions

Your policy does not pay benefits for disabilitresulting

from:

e preexisting conditions

e willful self-injury

e war or act of war

e voluntary participation in an assault or felony

e anew or continuing disability after the benefiypeent
period has ended and the employee has not rettoned
active work

Preexisting Conditions

A preexisting condition is a sickness, injury, Martlealth

Condition or drug/alcohol condition for which empé®s

* received medical treatment, consultation, care or
service,

e were prescribed or took prescription medicatioms, o

« had symptoms or conditions which would cause a
reasonably prudent person to seek diagnosis, care o
service

in the three months prior to their effective dateler this

LTD policy.

Your LTD policy does not pay benefits for disaldi
resulting from preexisting conditions that begiridoe the
employee has been insured under this LTD policylfor
consecutive months.

The preexisting condition exclusion will apply terefit
increases resulting from changes in policy provisio

Note: This announcement supplements any materials
presented by your employer. It does not contdin al
insurance contract provisions, restrictions of cage,
benefits by conditions or limitations, or provisgorequired
by state or federal law. A more complete des@ipis in
the booklet that will be issued to each memberk yeur
employer for details.
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